The purposes of this research were to know the strategy of teachers' professional development and to know teachers' academic competence development conducted by the principal to the teachers of Madrasa Ibtidaiya (MI) in Wonosegoro Boyolali. The research type used in this thesis was qualitative research. The location of the research were some MI in Wonosegoro Boyolali, they were MI Muhammadiyah Ringinanom, MI Miftahul Ulum Bandung and MI Darul Ulum Karangasem. The data sources used were primary and secondary. The methods of the data collection were observation, interview, and documentation. The data analysis was done by using inductive method of thinking. The results of the research showed that the strategy of the principal of MI Muhammadiyah Ringinanom, MI Miftahul Ulum Bandung and MI Darul Ulum Karangasem in improving the teachers' professional competence were by creating teacher training plan, arranging budget allocation, observing or assessing teachers' performance, supervising or examining, giving exemplary, and socializing vision and mission of Madrasa. Human resource development efforts undertaken in developing the professionalism of teachers by conducting teachers' performance management, Madrasa Working Group (KKM), education and training (diklat), seminar, and supervision to develop teachers' academic competence by conducting profession development and further studying.
INTRODUCTION
Based on the statement of Umar Tirtaraharja and La Solu (1994: 20) , education is an effort to improve the welfare of human life from national development. Education is expected to contribute in developing the qualified nation's generation. One of the important components in an educational system is the educator, because the educator is the party responsible for the implementation of education related to the direction for the participants to apropriate established goals. A teacher as an educator who is working professionally has a role to provide students with cognitive and emotional directions in order to achieve learning goals (Avalos, 2011: 10) .
According to E. Mulyasa, education has a strategic role to prepare the qualified young generation in term of education level. Improving the quality of human resources has to be started early and can be realized by schools with component of qualified and professional teachers. In addition, teachers continually develop their professionalism in accordance with the progress of science. Professionalism of teachers is a way to overcome the weaknesses in the learning system associated with the leadership attitudes and the ability of teachers in the classroom (Taylor et al, 2011: 85) . Program policies to improve the quality of education include three main aspects: the development of a sustainable curriculum at all levels and types of education; the improvement of teachers' welfare and professionalism; and the utilization of educational facilities and infrastructure (Zeichner, 2005: 118) .
Human resource development is a process of improving the nation's culture which aims to improve the quality of Indonesian human beings who master the knowledge, skill, ability and insight appropriate with the development of science and technology. In accordance with the globalization era, there should be the need for the development of insight in accordance with the latest conditions. The insight into the ability to look ahead, the insight of quality and work, and the insight of innovation and change are the values of insights in line with the values and attitudes developed in society in the era of globalization.
Guidance and development conducted by the principal to the educator profession is to improve the development of a continuous system, then the program that has to be passed is the Pre Service Program and In Service Education Program (Anwar and Sagala, 2009: 222-223) .
Professionalism is a commitment of profession members to improve their professional skills and continuously develop the strategies used in doing the appropriate works (Ibrahim et al, 2012: 521-522) . The constitution No.14 of 2005 on teachers and lecturers article 10 paragraph (1), a teacher is said to have good competence when he has mastered four competencies; pedagogic competence, personality competence, social competence and professional competence.
Human resource development objectives can be spelled out from the lowest to the highest as follows: improving the ability of individuals; increasing competence indirectly; improving yield quality; and increasing organizational productivity (Nurul and Triwiyanto, 2016: 33) . Thus, the development of teachers as professional human resources in education must be continued as an implementation of quality improvement of one of the components in learning system. In educational work, human resource development methods can be undertaken with equalization and certification program; integrated competency-based training program; supervise program; empowerment program. Activities undertaken to support the development include subject teachers forum (MGMP), symposium, writing scientific paper, participating in scientific forums, conducting research, apprenticeship, keeping up with actual news in media, participating in professional organization, and collaborating with colleague (Ibrahim et al, 2012: 513; Nurul and Triwiyanto, 2016: 33) .
Competence is a set of knowledge, skill, and behavior that must be owned, lived, and mastered by teachers or lecturers in performing professional duties. While a teacher is a professional educator with the main task of educating, teaching, guiding, directing, training, assessing, and evaluating learners on early childhood education program of formal education, basic education, and secondary education. The constitution No. 14 of 2005 emphasizes that a teacher is recognized as a professional position. This elevates the dignity of the teacher extraordinarily compared to other professions. However, to become an ideal teacher, it needs a fairly complex requirements; a teacher must have academic qualification, competence, certificate of educator, healthy physically and spiritual, and ability to realize the goals of national education. The academic qualifications referred to in Article 8 are obtained through higher education or undergraduate diploma program. Indicators in this study are: a teacher has a diploma certificate, a teacher has a certificate of educator, a teacher has a teaching certificate, and educational support certificates.
METHODS
Data collection methods used in this research were conducted through the stages of observation, interview, and documentation. The data used in this research were primary and secondary data. Primary data were obtained through direct field observation using interview technique on three Secondary data were obtained through the documentation of various informations or institutions related to the scope of the study. This research used the validity test of data with the method of stimulation, the method of data synthesis to the truth of the data, and the truth of the data obtained must be checked by using other sources. The technique of the data validity used was source trigger. Source excrudes were used to extract the truth of information and compare information obtained from different sources (Begley, 1996: 689) . This compared the result of observations with interview data, and compared the result of interviews with the content of related documents.
DISCUSSION
In this study, samples were taken from three schools namely MI Muhammadiyah Ringinanom, Miftahul Ulum Bandung, and Darul Ulum Karangasem. 
Profile of MI Muhammadiyah Ringinanom Principal

Profile of MI Muhammadiyah Ringinanom Teachers
The profile of MI Muhammadiyah Ringinanom teachers is listed in Table   2 , related to the position and competence of the education indicated by the degree. Hastutik, and Eni Susiati.
Profile of Madrasa Ibtidaiya Miftahul Ulum Bandung Teachers
The profile of MI Miftahul Ulum Bandung teachers is listed in Table 3 , related to the position and competence of the education indicated by the degree. 
The Condition of Madrasa Ibtidaiya Darul Ulum Teachers
The profile of MI Darul Ulum teachers is listed in Table 4 , related to the position and competence of the education indicated by the degree. 
Professional Competencies
Competence is a set of knowledge, skill, and behavior that must be owned, A teacher's professionalism is a profession in which there are tasks that must be executed by a teacher with a dedicative, in accordance with the field of expertise and always do self-improvisation. It can be traced to the extent to which he or she has mastered general pedagogical principles as well as specific doactic-methodologies that apply to each subject. 
Academic Competence
Competence is a set of knowledge, skill, and behavior that must be owned, Academic qualification is a degree of academic education that must be owned by teachers or lecturers in accordance with the type, level, and formal education unit at working assigned place. A teacher must have a certificate of educator as a formal proof of recognition given to teacher and lecturer as professional. Indicators in this research are: teacher already has bachelor degree; has an educator certificate; has teaching certificate;
and has supporting educational certificates.
The Strategy
MI Muhammadiyah Ringinom
The Supervision is done to provide assistance to teachers about the professionalism of human resources as educators. Supervision is related to the assessment of teacher performance attitudes (SKP) in each semester.
MI Miftakhul Ulum
The 
MI Darul Ulum Karangasem
The Development of Teachers' Academic Competence
A teacher is one of the most important components of teaching and learning process and in the formation of potential human resource in the field of development. Even a person is considered to be a teacher not just "know" something that will be taught, then teaches the students, but a teacher is able to train some skills and mental attitude of the students (transfer of value) as well as build it.
To know the quality of a teacher can be seen from the academic qualification, competence, certification of educator, healthy physically and mentally, and the ability to realize the goals of national education. The 
